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iii. Effective July 1, 2004
TITLE After
1 Year
of Service

After
3 Years
of Service

After
5 Years
of Service

After
712 Years
of Service

After
15 Years
of Service

Sr. Social Worker
Social Worker
Supervisor I, IL, III (Social Work)

$686 $1,371 $2,057 $2,880 $3,979

Associate Juvenile Counselor Level I, IT* $686 $1,371 $2,057 $2,880 *
Caseworker *

Child Protective Specialist Level I, IT ***

Child Protective Specialist Supervisor Level I, IT ****

Child Welfare Specialist Level I, IT ***

Child Welfare Specialist Supervisor Level I, I ****

Head Juvenile Counselor *

Institutional Teacher (DJ])

Investigator (HRA ONLY) *

Juvenile Counselor *

Principal Juvenile Counselor *, **

Sr. Investigator (HRA ONLY) *

Sr. Juvenile Counselor *, **

Supervising Investigator (HRA ONLY) *
Supervisor I, IL, I (Welfare) *

Associate Claim Examiner ** $665 $1,331 $1,998 $2,797
Associate Fraud Investigator

Associate Human Rights Specialist
Associate Investigator

Associate Personnel Investigator

Claim Examiner **

Claim Specialist Level I, IT, IIT
Consultant(MHSS) **

Consultant(Day Camp)
Consultant(PHSW)

Consultant (ECE) Level I, IT

Field Investigator Spec. (Law Dept.)
Fraud Investigator

Fraud Investigator(DOSS)

Human Rights Specialist

Human Rights Specialist(CHR)
Investigator

Junior Human Rights Specialist
Personnel Investigator

Principal Human Rights Specialist
Principal Human Rights Specialist(CHR)
Senior Claim Examiner

Senior Consultant(ECE) *

Senior Consultant(MHSS) *, **

Senior Consultant(PHS) *

Senior Consultant(Psy.Nursing) *
Special Consultant(Mntl Health Stndrd & Services) Level I, IT
Sr. Investigator (ALL AGENCIES)
Supervising Claim Examiner

Supervising Human Rights Specialist
Supervising Human Rights Specialist(CHR)
Supervising Investigator (ALL AGENCIES)
Hospital Care Investigator *

Principal Hospital Care Investigator *

Sr. Hospital Care Investigator *

Supervising Hospital Care Investigator *

$665 $1,331 $1,998 $2,797 *

N/A N/A N/A $822

* Shall be eligible to receive the Longevity Increment set forth in Article III, Section 8

b. Employees in the titles indicated below shall be entitled to the following longevity
differentials based on service in the indicated title:

i.  Effective July 1,2002

TITLE After After After After
2 Years 5 Years 7 Years 15 Years
of Service  of Service  of Service  of Service
(1) Consumer Affairs Inspector $326 $653 $980 *
Inspector (Consumer Affairs) Level I
(2) Inspector (Consumer Affairs) Level IT $391 $782 $1,174 *
Senior Consumer Affairs Inspector
(3) Associate Inspector (Consumer Affairs) Level I $458 $914 $1,372 *
Supervising Consumer Affairs Inspector
(4) Associate Inspector (Consumer Affairs) Level IT $522 $1,043 $1,566 _F
Principal Consumer Affairs Inspector
(5) Market Aide $317 $633 $950 ¥
Sanitation Compliance Agent
(6) Market Agent $381 $759 $1,140 _*

(7) Associate Market Agent Level I $443 $888 $1,331 *
(8) Associate Market Agent Level IT $506 $1,015 $1,520 *
* Shall be eligible to receive the Longevity Increment set forth in Article III, Section 8
ii. Effective July 1,2003
TITLE After After After After
2 Years 5 Years 7 Years 15 Years
of Service  ofService  ofService  of Service
(1) Consumer Affairs Inspector $336 $673 $1,009 *
Inspector (Consumer Affairs) Level I
(2) Inspector (Consumer Affairs) Level II $403 $805 $1,209 *
Senior Consumer Affairs Inspector
(3) Associate Inspector (Consumer Affairs) Level I $472 $941 $1,413 *
Supervising Consumer Affairs Inspector
(4) Associate Inspector (Consumer Affairs) Level IT $538 $1,074 $1,613 _*
Principal Consumer Affairs Inspector
(5) Market Aide $327 $652 $979 ¥
Sanitation Compliance Agent
(6) Market Agent $392 $782 $1,174 _F
(7) Associate Market Agent Level I $456 $915 $1,371 *
(8) Associate Market Agent Level IT $521 $1,045 $1,566 *
* Shall be eligible to receive the Longevity Increment set forth in Article III, Section 8
iii. Effective July 1, 2004
TITLE After After After After
2 Years 5 Years 7 Years 15 Years
of Service  ofService  of Service  of Service
(1) Consumer Affairs Inspector $343 $686 $1,029 *
Inspector (Consumer Affairs) Level I
(2) Inspector (Consumer Affairs) Level II $411 $821 $1,233 *
Senior Consumer Affairs Inspector
(3) Associate Inspector (Consumer Affairs) Level I $481 $960 $1,441 *
Supervising Consumer Affairs Inspector
(4) Associate Inspector (Consumer Affairs) Level IT $549 $1,095 $1,645 _*
Principal Consumer Affairs Inspector
(5) Market Aide $334 $665 $999 ¥
Sanitation Compliance Agent
(6) Market Agent $400 $798 $1,197 _*
(7) Associate Market Agent Level I $465 $933 $1,398 *
(8) Associate Market Agent Level IT $531 $1,066 $1,597 *

* Shall be eligible to receive the Longevity Increment set forth in Article III, Section 8

c. The Longevity Differentials set forth in this Section 9 shall not become part of the
basic salary rate and shall not be pensionable until they have been received by the
Employee for two years. The longevity shall be effective on the January 1st, April 1st,
July 1st, or October 1st immediately following the Employee’s anniversary date.

SECTION 10 ASSIGNMENT DIFFERENTIALS:

a. The Employer agrees to pay the following per annum assignment differentials to
Senior Homemakers and Homemakers Level Il assigned additional duties of a supervi-
sory or administrative nature:

Effective Effective Effective
July 1,2002 July 1,2003 July 1,2004
$1,168 $1,203 $1,227

b. Health and Hospitals Corporation Only:

i.  Adifferential in an amount equal to the advancement increase to Senior Hos-
pital Care Investigator shall continue to be provided to each incumbent in the titles of
Senior Hospital Care Investigator and Supervising Hospital Care Investigator who is reg-
ularly assigned to the Health and Hospitals Corporation Central Office Training and
Liaison Unit.

ii. Assignment differentials shall be paid to employees in the Hospital Care
Investigator occupational group who are assigned to the Central Support Group. Such
differential shall be in addition to any other differential paid pursuant to this Section 10
and shall continue for the period of such assignment. The prorated annual amounts for
this differential are:

Effective Effective Effective
July 1,2002 July 1,2003 July 1,2004
$425 $438 $447

c. Assignment differentials shall be paid to Employees in the title of Community
Assistant in the prorata annual amount listed below who are assigned the following
duties:

i.  For Supervisory Responsibility:

Effective Effective Effective
July 1,2002 July 1,2003 July 1,2004
$425 $438 $447



